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Executive Summary

Solihull College & University Centre (SCUC)
embraces the changes brought by The Equality
Act 2010.

SCUC has a set of five core values which underpin
everything that we do. Equality and Diversity is
embedded within the five values.

Our Values

® |nspiring and supporting students to succeed
Striving for excellence exceeding expectations
Respecting each other

Recognising our responsibility

Caring, sharing and working together.
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Equality Policy Statement

Solihull College & University Centre has a culture
where difference is respected and diversity
celebrated. We welcome all students, regardless of
age, race, ethnicity, religious belief, gender, sexual
orientation or disability.

We expect all members of our college & university
centre community to recognise and respect this.
SCUC will continue to treat all students and
employees with respect and dignity, and seek to
provide a positive working and learning
environment free from discrimination,
harassment or victimisation.

SCUC makes a genuine and realistic commitment
to continually raising awareness of equality and
diversity matters both within and outside of
curriculum settings to challenge and minimise
discrimination and prejudice in all of its forms.

SCUC welcomes, as an employer and as a provider
of education and training, its duty towards those
individuals sharing one or more of the protected
characteristics of age, disability, gender re-
assignment, pregnancy and maternity, race,
religion or belief, sex and sexual orientation and,
where relevant, marriage and civil partnership.



Solihull College & University Centre

has due regard to its duties to:

® Eliminate unlawful discrimination, harassment
and victimisation and other conduct
prohibited by the Equality Act 2010.

® Advance equality of opportunity between
people who share a protected characteristic
and those who do not.

® Foster good relations between people who
share a protected characteristic and those
who do not.

SCUC celebrates and values the diversity brought
to its workforce by individuals and believes that we
benefit from engaging staff from a variety of
backgrounds and abilities thus allowing it to meet
the needs of a diverse student population.

SCUC will seek not only to eliminate discrimination
but also to create a working and learning
environment based on positive relations. To this
end, SCUC undertakes to provide training and
support for staff, to consult with all staff about
their experience of the working environment and
to provide diverse images in any materials that it
produces for learners and staff. The aim is to
create a positive inclusive ethos where any issues
of stereotyping and discrimination can be
discussed openly, with a shared commitment to
challenging and preventing discrimination, to
respecting diversity and difference and to
encouraging good relations between people.

SCUC will work towards the elimination of
discrimination whether overt or covert and will
seek to ensure that individuals and communities
have equal access to learning programmes and
facilities.

Improving equality brings with it

benefits to the organisation as it:

® Helpsto create a positive atmosphere where
there is a shared commitment to value
diversity and respect difference

® mainstreams equality by focusing on the
different needs of employees and students
(learners)

® strengthens our work with our partners and
stakeholders

® improves quality by meeting the needs of all
our customers, internal and external

This report sets out Solihull College & University
Centre’s approach to equality and diversity, its
compliance with the duties outlined in the Equality
Act 2010 and, specifically how we seek to
eliminate discrimination, advance equality of
opportunity and foster good relations between
people sharing protected characteristics and
those who do not.

The report includes information relating to the
SCUC’s workforce, learners and service users.
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The College’s Self Assessment
of Equality & Diversity

The following are extracts from the College Self-
Assessment Report 2015/6 and 16/17 Update:

Monitoring of progress of learners
so that none are disadvantaged or

under achieve

® Effective uses of KPI data enables curriculum
areas and support services to target and
reduce any achievement gaps.

® 16-18 year olds with learning difficulties/
disabilities achieve better than the national
average but slightly worse that students
without a disability or difficulty.

® Adult achievement rates are the same for
learners with difficulties/disabilities, but the
proportion of learners has also increased.
Adults who declined to provide information
achieved less well than either group.

® For Adults there is an achievement gap where
White/Black Caribbean, Caribbean, and
Pakistani students have achieved less well
than white students and below the national
average. This is not a trend when compared
to 2014/15 data.

® Effective arrangements are in place to
support the transition from school to FE,
between educational establishments and also
between courses or levels for students with
additional needs. Students are met by their
potential support tutor and individual support
plans (ISP) are completed in order to help
understand the needs of the student and to
communicate important information to the
relevant staff.

® | earners with additional needs have the
opportunity to fully participate and have
access to the same opportunities as other
students. Effective risk assessments enable
learners to participate in both college
activities and curriculum trips that are
important to the learners’ successful
completion of their qualification.

® |tems of equipment are loaned by College to

learners with additional needs to promote
independent learning and encourage the use
of technology where possible in order to
maximise their learning potential.

The Learner Support Fund has a strong profile in
terms of supporting learners with a disability or
learning difficulty. Over the past three years, the
fund has consistently supported a higher
Learner Support Fund percentage of learners
with a disability or learning difficulties (30% in
2014/15) to that of the overall college profile,
(23%in 2015/16).

Over the past three years the Learner Support
Fund has consistently supported a higher
percentage of students from widening
participation postcodes to that of the overall
college profile. Whilst the percentage of
students receiving support has remained
similar the percentage of students at the
college from widening participation
postcodes has increased each year to

highest level of 73%.

Strong support for students who are
homeless or experiencing extreme hardship
resulting in improved retention. 27 students
declared themselves as homeless in 2015/16.

Promotion of Equality and Diversity

® The promotion and implementation of

Equality and Diversity at Solihull is very strong
as evidenced in Student and Staff perception
surveys.

Promotion of British Values is included in staff
development sessions, and teams are further
developing resources and schemes of work to
ensure that learners are well prepared for life
in modern Britain, including Solihull and their
wider local environment. Good examples of
how learners are developing their awareness
of British Values are evident in observation
reports for Public Services and Early Years,
where participation of minority groups in the
workforce are analysed and discussed.
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® The promotion and implementation of
Equality and Diversity at Solihull is very strong
as evidenced in Student and Staff perception
surveys.

® Promotion of British Values is included in staff
development sessions, and teams are further
developing resources and schemes of work to
ensure that learners are well prepared for life
in modern Britain, including Solihull and their
wider local environment. Good examples of
how learners are developing their awareness
of British Values are evident in observation
reports for Public Services and Early Years,
where participation of minority groups in the
workforce are analysed and discussed.

® High levels of engagement in cross college
events, such as: ‘Celebration of the Cultures
of the college’, ‘Pudsey — Save the children’,
and Down’s Syndrome Day.

® The Director of Student Services and Equality
plays a lead role in the Equality & Diversity
Group and its subcommittee and works closely
with curriculum areas to promote E&D and
provide support on student disciplinary issues.

® There is a zero tolerance of bullying,
harassment and discrimination. Learners feel
safe, and know how to report incidences
which are dealt with swiftly and effectively.

Teaching, learning and assessment

promote equality and diversity

® The tutorial programme has been revisited to
provide greater consistency across all
programmes, and to give learners access to
the same high quality delivery of key equality
and diversity themes. Learning walks
evidence this greater consistency, particularly
in the use of common resources.

® The College has invested in the ‘Suitcase’
online resources to complement the centrally
devised high quality and current material for
teachers and assessors to embed within their
tutorial and vocational sessions.

® Teachers and assessors have developed
resources and schemes of work to strengthen
embedding and development of students’
understanding of British Values. Students
have taken part in competitions to create
displays and posters to promote British Values
in the context of their vocational programme.

® Teachers and assessors have successfully
delivered the Prevent tutorial to all tutor
groups and apprentices. The tutorial content
is intensely thought provoking and feedback
from learning walks is that learners have
readily engaged in mature discussion around
the dangers of radicalisation, and understand
the referral processes if they are concerned
about anything relating to this theme.

® The majority of lessons are well planned to
integrate Equality and Diversity and British
Values themes and learners demonstrate a
good understanding of key issues. Tutors
often use naturally occurring opportunities
to promote and reinforce learners’ knowledge
and understanding of key Equality and
Diversity themes.

® Some teachers fail to exploit opportunities in
lessons or plan lessons that extend learning
and increase awareness.

® Themes of equality and diversity related to
specific workplace examples are well explored
by the majority of assessors with apprentice
learners. Assessors are beginning to identify
where British Values can be explored in the
context of their apprentices’ workplace, and
this will be further developed moving forward.
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Ofsted Inspection
November 2016

Solihull College and University Centre was subject to a
full Ofsted inspection of iots FE provision from 8-11
November 2016 and we were delighted to be
assessed as ‘Good’ across all aspects of our provision,
including Leadership and Management, Outcomes
for Learners, Personal Development Behaviour and
Welfare and Provision for Learners with High Needs.

The following are selected quotes from the Ofsted
Report:

® Managers monitor closely the performance of
different groups of learners and take effective
steps to help underperforming groups of
learners to do better. As a result, few
differences of real significance exist in
achievement between particular groups.

® Managers ensure that staff promote a wide
range of equality and diversity themes
through, for example, an appropriate focus on
these themes in lesson observations and
scheme-of-work reviews. Similarly, they ensure
that staff promote British values well, and this
helps learners to become good citizens.
Managers have established a clear set of
complementary college values and staff
integrate these well into their courses.

® |nthe large majority of lessons, teachers
integrate work on the understanding of
fundamental British values, and equality and
diversity, well into their activities. As a result,
learners demonstrate in their work a good
understanding of relevant issues relating to
social diversity, gender, age and ethnicity.
Learners work well together and demonstrate
high levels of respect for each other and their
teachers when discussing subjects such as
poverty, homelessness and homophobia.
These activities effectively promote their wider
understanding of life in modern Britain.
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Staff successfully ensure that learners with
high needs, such as learning difficulties and/or
disabilities, integrate well into the life of the
college with those following higher-level
courses in a mutually supportive environment.
Learners and staff display very respectful,
inclusive and tolerant attitudes in all lessons
and public areas.

Learners quickly develop a good awareness
and understanding of safeguarding, equality
and diversity, ‘Prevent’ and fundamental British
values through regular tutorials, online
learning and in-class learning activities.
Learners talk confidently about these subjects,
value the opinion of others and, where
relevant, challenge inappropriate behaviour
and attitudes. As a result, learners enjoy a
positive and inclusive learning experience.

Differences in achievement between various
groups of learners are relatively small. On
study programmes and apprenticeships, no
significant differences exist in the

performance of different groups of learners or
apprentices. Male and female learners across
all provision types achieve at a broadly similar
rate and learners who have learning difficulties
and/or disabilities succeed at least as well as
their peers. Learners aged 16 to19 who receive
additional learning support, the small cohort of
learners who were ‘looked after’ and those
who were in receipt of free school meals all
achieve well.

Ofsted

Good
Provider



Provision for learners with high needs

GOOD

Atotal of 48 learners currently receive high-
needs funding from two local authorities. Over
a third of these learners are enrolled on
discrete learning development courses,
including employability and personal
development, and the remainder are taking a
wide range of vocational courses.

Managers use the funding for learners with
high needs appropriately and arrangements to
help learners make the transition from their
previous provision are effective. External
agencies, healthcare professionals and parents
and carers contribute to the design of
personalised programmes for learners who
have a range of special educational needs,
including autism spectrum disorder, Down’s
syndrome and cerebral palsy.

Learners with high needs benefit from well-
coordinated support. The use of specialist
support staff and a range of assistive
technologies and adapted resources enable
these learners to increase their independence
and overcome problems which might inhibit
learning. For example, visually impaired
learners use non-visual desktop access
software to enable them to work more
independently on personal computers.
Makaton language software is used to
enhance communication and develop spoken
language skills. Staff are able to reduce
support as learners become more
independent over time.

Learners with high needs are provided with
regular opportunities to develop their
independence and improve their
communication skills. They work both
independently and collaboratively on a range
of challenging and purposeful activities. This
work develops and enhances the skills they
require for independence and to participate
successfully in wider activities within the
college. For example, a learner with high needs
in media studies delivered an electronic
presentation to the class about the video that
he had produced using specialist editing
software. Learners who have autism spectrum
disorder have formed a social development
group to help improve their communication
skills.

High-needs courses are well planned and meet
learners’ individual learning and support needs
well. The large majority of teachers use
assessment information effectively to plan
learning that develops individual learners’
knowledge and skills for employment and for
independent living, including English and
mathematical skills. For example, more able
learners are able to explain the importance of
displaying positive body language during job
interviews. Learners in a life and living skills
lesson confidently followed written and verbal
instructions on how to prepare and cook their
lunches using a range of kitchen appliances.

In a small minority of cases where learners
with high needs are enrolled in non-specialist
provision such as study programmes, teachers
do not always use the information from
individual support plans effectively to ensure
that learning meets the requirements of all
learners with high needs.
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Risk assessments for learners with high needs
are detailed and appropriate. Learners feel safe
and follow workshop safety guidelines by
wearing the correct personal protective
equipment. They follow the safety instructions,
such as adhering to biosecurity measures to
minimise possible infection when working with
small animals in the college’s animal care unit.

In discrete provision, learners with high needs
negotiate clear and purposeful targets which
are meaningful to them as individuals. They
understand what they have to do to improve.
For example, many learners in discrete
provision achieve personal targets around
developing their communication skills.
However, targets for learners with high needs
on study programmes do not always provide
them with sufficient information on what they
need to do to improve. As a result, a few do not
make the progress expected of them.

Teachers” assessment of learning is mostly
effective. Teachers use relevant strategies to
check individual understanding and gauge
progress against learning objectives. They use
directed questioning well to assess individual
understanding. The large majority of learners
with high needs are provided with verbal and
written feedback on what they need to do to
improve their work. A small minority of
teachers do not always use appropriate
methods to ensure that learners with high
needs fully understand key aspects of learning.

Attendance for learners with high needs is
high and they demonstrate a positive attitude
to learning. They arrive on time for lessons, are
well prepared and demonstrate very good
behaviour and conduct. All learners with high
needs have a clear understanding of
safeguarding procedures and know who they
should contact if they have any concerns.
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The very large majority of learners with high
needs make good progress, and many move
on to a higher level of study after their courses.
Most learners undertake relevant work
experience in real work environments and in
college. For example, a learner in health and
care gained a placement at a local nursery and
alearner in photography undertook a
placement at a local art gallery. However, the
proportion of learners who progress to
employment is too low. Managers are currently
working with the local authority and a number
of partners and local employers to develop a
range of supported internships.

Ofsted

raising standards
improving lives



Celebrations, Events
& Actions

Solihull College & University Centre has a strong
culture of celebration and promotion of inclusion.
Each year, a number of events take place where
staff and students come together to celebrate
diversity and raise awareness.

Faith Festivals, Cultural
events and awareness days

Through the year students are invited to
participate in a variety of Faith Festivals, such as
Eid or Diwali, Cultural events and awareness days
such as St Patrick’s Day, Holocaust Memorial Day
and Mental Health Awareness day.

Bl Student
Enrichment

OLOCAUST
MEMORIAL

MUBARAK
TO ALL OUR
MUSLIN
STUDENTS

Holocaust Memorial Day

Mental Health Awareness day
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Case Study

Yann Chalot
Health & Social Care

Yann Chalot grew up largely in France before moving
to the UK with his family in 2011. He is currently
studying on a Health & Social Care course here at
Solihull College & University Centre.

As the only deaf member of his family, Yann has
always faced challenges communicating. When he
moved to England he learnt both English and sign
language during his time at school. He is thankful to
the support staff at College who help in his lessons.
It's not only been at school and College where he has
faced challenges though. Yann is a big football fan
and plays for a local team. He and his teammates
have worked out some hand gestures so he knows
when the whistle has been blown and what decisions
the referee has made.

In the future Yann would like to progress with his
education, possibly into a sports course here at
College before moving on to university.

“| grew up in France before moving to the UK a few
years ago. As I'm the only deaf member of my family,
it's always been a challenge to communicate.

I’'m a big football fan and play for a local team. My
teammates are great. We've worked out some hand
gestures to help me out so | know when the whistle
has been blown and what decisions the referee has
made.

In the future | might progress from my Health &
Social Care course on to a sports course here at
College before moving on to university.

Being deaf will never stop me achieving”.
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Each year in the autumn term Black History
Month, is celebrated with a week of activities and
exhibitions.

Black Icons Exhibition

The opportunity to learn about key figures in Black
history featuring some modern day black icons
and find out about their contribution to society as
well as some of their key achievements.

Black History in Cinema
Iconic films depicting historic events in black
history are screened during the week.

Celebrating Caribbean Culture
2015 Caribbean Steel Band and Limbo Dance
entertainment

Blossomfield Campus students participating in the
Caribbean Steel Band and Limbo Dance entertainment

Woodlands Campus students participating in the
Caribbean Steel Band and Limbo Dance entertainment



One of the main events of the year is our Cultures
Week where we celebrate the different cultures of
our students and staff.

We are a college & university community of up to
90 heritage groups amongst our students and
staff. Students and staff are invited to create an
artefact, or an exhibition that raises awareness of a
culture of their choice. The end resultis a
celebratory event that is hosted on each of our
two main campuses.

The Woodlands Campus main staircase decorated for
Cultures Week.

Case Study

Tyana
Level 3 Travel & Tourism

Prior to starting at Solihull College Tyana was
studying Health & Social Care but soon realised that
this is not where her true passion lay. She had an
interest in travel and loved going on holidays and
decided to take her passion and make it into a career.

Tyana enrolled on to the Level 3 course in Travel and
Tourism and as part of her course was able to source
some valuable work experience. Tyana was given a
last minute opportunity to attend an interview at
local travel agents Holiday Warehouse in Shirley,
Solihull. After only having a couple of hours to
prepare Tyana attended the interview and out of 3
interviews was the successful candidate chosen.

Tyana then enjoyed her 30 hours work experience as
she shadowed a colleague and was able to help with
tasks which led to sales within the store. After
completing her work experience Tyana impressed so
much that the manager of the store has decided that
he would like Tyana to work for Holiday Warehouse
part-time alongside her studies.

Tyana now plans to complete her studies in the hope
that she can one day become an air-hostess.
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Inclusivity

The sports offer is fully accommodating of all
students at Solihull College. A total of 10 different
sports have been offered across both campuses.
These are both main-stream sessions targeting all
students, as well as those targeting under-
represented groups including females and those
with a disability.

There have been a number of activities that
specifically cater for disabled learners; these
include Boccia, football and a multi-sport session
all of which have been available to learners on a
weekly basis throughout the academic year.

Following consultation with students and the
success of the ‘would like to try’ football initiative
developed during 2014/201515 academic year.
Disability Football has been a huge success in
2015/2016 with over 20 weekly participants.
Sessions are non-contact and are suitable for
students that cannot participate in contact
physical activity.

Female Engagement
in Sport

Following the success of the second women'’s
football team, introduced in 2014/2015, the
Solihull College Women's Development Team
finished third in the league. A fantastic
achievement for all involved. The squad has
increased in numbers from last year and a few of
last year's team have now progressed into the
women’s 1st team which shows progression for
the squad and motivation for others to aspire to.

As aresult of the Women’s Student Officer’s
manifesto and consultation with other female
students, Mandeep Kaur put together a female
only self-defence class which was run by Dean
Williams who previously ran a Mixed Martial Arts
class at SCUC.
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The class received a great deal of success with
over ten students regularly attending the classes
which ran for one term and as a result empowered
the students to feel safer when out and about.

Daily sessions of sports from 12-1pm take place in
the sports hall offering football, badminton, tennis,
basketball and the inclusive sports to any students
that wish to attend. Each session varies in number
of participants but all sessions are attended.

As aresult of national funding a mixed basketball
session run by a satellite club was set up and run
by a professional basketball coach. The sessions
have been a great success with over 20 students
regularly attending, as a result of the good
attendance the men’s team were entered into an
AOC tournament were they played and won their
first match as a team. They enjoyed the
experience so much that they have since played in
a number of friendly matches.

Last year Solihull College & University Centre
received a funding award from The Football
Foundation for weekly sessions in partnership with
Solihull Moors FC. By partnering with Solihull
Moors, it ensured that there was an exit route for
students, as the community club has a strong
disability section. At least five students have
transitioned from SCUC sessions to Solihull Moors,
reflecting a great achievement as the students
have created a sustainable physical activity that is
not reliant purely on their college or university
centre time.



Case Study

Jess Barry is not only a high flyer when it comes to
her education but she’s also the newly crowned FCB
(Fight Club Boxing) Women’s Title Holder.

At the age of 16 Jess decided that she wanted to find
an apprenticeship as an electrician, stating that she
felt male dominated jobs such as this earned a good
wage and there was no reason why she could not do
the same. Jess had never felt that university was for
her and she set her sights on gaining employment
within her chosen field.

After completing her apprenticeship Jess was
fortunate enough to gain a job as an electrician
before working her way up the career ladder and
securing employment with Virgin Active as a Building
Services Manager. Shortly after, aged just 22, Jess
began to realise that if she wanted to progress within
her career she would need further qualifications to
do so. Jess commented: “I've realised that your
experience can only take you to a certain level; | need
further qualifications if | want to work towards higher
paid jobs.”

Now in her first year of her HNC in Building Services,
Jess also works full-time along with her studies at the
University of Warwick as an electrician and has
recently been offered a promotion to work in
Building Management Systems. Upon completing
her HNC Jess hopes to do something she never
thought would be for her, go to university to gain a
full degree.

Jess comments: “When | left school | didn’t want to
go to university, | didn’t feel | would have been ready
to decide what degree to do and | didn’t want to
waste time on a degree | wasn’t sure about. Now |
feel | can go to university and be focused.”

JESS BECOMES FCB WOMEN'’S TITLE HOLDER - Friday, 20 January, 2017

Jess’s HNC has allowed her to see which aspects of
building services she enjoys, resulting in steering her
towards design work in mechanics and ventilation.

Not only does Jess have a busy schedule with work
and college she plays county football and has
recently become an amateur boxer and has hopes of
making it to the next Olympic Games. Jess trains
every day at 6am before either work or college and
has quickly excelled in the sport. After only taking up
boxing 18 months ago, Jess has already set her sights
high and hopes to defend her FCB title in March.

Jess comments “You have to be motivated. My
course can be a lot of work, especially with my
sporting commitments, however, it is achievable if
you put the effort it.”
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Sexual Orientation

LGBT month is celebrated in February and
exhibitions and activities are led by students who
are members of the LGBT group. This year the
LGBT student group organised social events
including a trip to the theatre and free lunch for
students to have fun and get to know each other.
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Showcase Your Talent

Our ‘Showcase Your Talent’ show offers students
the chance to perform something they are
passionate about in front of a live audience and
comprises all students including those with
additional needs. Our 2015 winner, Angus
Baskerville, who has autism won the show with his
outstanding magic tricks and engaging stage
presence.

Angus Baskerville, (16), performing magic to students in
the Link and collecting his first place prize.



Promoting British Values

During 2015 Student Enrichmentran a
competition to involve students in the promotion
of British Values. The competition asked students
to design a poster that reflected what being British
meant to them and also celebrated British Values.
There were 36 entries in total with 6 entries being
shortlisted and one winner selected by a panel of
judges.
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Winner
Briony Evans Travel &
Tourism Level 3

Runner Up
Chris,
ALD Student
Runner Up
Farhan Hussain Art
Level 2

CELEBRATING BRITISH vaLugs
_ PROUD 10 8k Ry

Runner Up
Shane Jones,
IT 90 Credit
Level 2

Runner Up
Valere Maskekele, Fine Art Level 3

Runner Up
Hakim Elahi,
Aeronautical Engineering Level 3
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(College Staff and Students Scale
the Heights for Mad Hatters Charity

wrichment

Mad Hatter's

Childrens Charity
Helping children with special
educational needs and
ies across the Midlands

& solibull Colic:
e o deshi

Tuesday 18th October 2016 saw a number of staff
and students at Solihull College & University Centre
overcome their fear of heights all in the name of
charity.

Throughout the day the brave fundraisers took it in
turns to put on a harness and helmet and make their
way up to the top of the 3 story computing centre,
before moving closer to the edge to abseil their way
down the building.

To sign up to the event, participants were tasked with
raising a minimum of £50 in sponsorship to be
donated to Mad Hatter’s Children Charity. The charity
works with children with special educational needs
and disabilities across the Midlands, putting on
activities and events throughout the year to bring
smiles to the faces of children.

The College’s student enrichment team worked
closely with Mad Hatter’s Children Charity to organise
the event which also included a Mad Hatter’s themed
afternoon tea party where staff and students at the
College made donations in exchange for cakes and
other sweet treats.

Mayor of Solihull, Councillor Mike Robinson showed
his support on the day as he attended the College to
meet with students and it wasn’'t long before he was
persuaded to join in the fun himself and take partin
the abseil.

Solihull College Equality & Diversity Annual Report 2016

The Mayor commented that he really enjoyed the
day and the abseil would be something he would
remember for the rest of his life.

Chairman of the Mad Hatters Charity, Stephen
Goldstein also showed his support throughout the
day, commenting:

“We were overwhelmed with the support that we
received from the college for this event, the students
and staff were so willing to give up their time to take
part in what was a brilliant day, dressing up in
costume and putting on a Mad Hatter’s Tea Party, as
well of course as the abseiling! A great day was had
by all, for the benefit of the children that Mad Hatters
supports.”

Performing Arts student Olivia Shread was
instrumental in the fundraising as she volunteered to
dress as the Queen of Hearts for the day to raise
awareness of the event, before overcoming her fear
of heights and abseiling. Olivia, along with many of
her peers, collected donations prior to the event as
well as on the day and so far the total has reached a
massive £600 with many more donations and
sponsorship money yet to be counted!

College Principal, John Callaghan also took part,
abseiling down the College as colleagues and
students looked on.

A great day was had by all involved in the event and
the College hopes to continue raising money for the
charity in the near future.



Disability

Robust additional support services are in place at
the College. Learners access support for additional
needs, English and Maths support assessment and
support for dyslexia. Rigorous initial assessment
ensures that early identification and timely
supportis putin place. 1014 learners were
identified as having a disability or learning
difficulty in 2015 -16. Of this figure, 856 were full
time learners representing 14% of learners on
long courses. The overall success rates for these
learners are largely in line with college averages.
Each year we hold events to raise awareness of
disability. During 2015/16 there has been a focus
on mental health and removing the stigma around
talking about it. Each year we offer the opportunity
to hearing students to learn British Sign Language.

Disabled Go

We are delighted to work with Disabled Go to
produce a regularly updated audit on the
accessibility of SCUC for people with disabilities.

disabled

Equality &
Diversity
Committees

SCUC has an Equality & Diversity Group, chaired by
the Vice Principal HR & Student Services. This is
supported by the Disability Equality Group.
Membership reflects the different areas within the
college. Teaching and support staff and managers
contribute to and represent their areas on these
committees.

The Equality and Diversity Committee receives
regular (at least annual) reports on student and
workforce data, including:

® Student E & D profile

® Student application to enrolment by ethnicity
gender and disability

® Student success rates by ethnicity, gender and
disability

e Staff E & D profile

® Staff recruitment profile

Governance

The Corporation, Solihull College & University
Centre’s Governing Body, is responsible for
ensuring that the College sets and meets
appropriate equality targets.
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Case Study

Katrina completed her A-Levels in Maths, Physics and
Chemistry after leaving school and progressed into
an apprenticeship with Solihull College & University
Centre and Atkins, one of the world’s most respected
design, engineering and project management
consultancies.

Katrina commented “I've always wanted to do further
studies and get a degree but an apprenticeship
appealed to me more than just university as then I'm
able to learn and earn at the same time.”

As the College already have an established
partnership with Atkins, Katrina could start straight
on to the Higher National Certificate (HNC)
programme at the College. She was able to continue
working whilst gaining a formal qualification and
gaining the valuable work experience that would help
herin her future career.

Katrina adds “The best part of the course is learning
about how the industry works and how contracts
work as this relates to work that | do in the office. It
gives me a clearer and more detailed understanding
of how engineering companies work.”

Balancing work and studies can prove difficult;
however Katrina’s hard work ethic proved that she
was determined to succeed. “| have to be strict in
myself when | get home from work and at the
weekends as instead of being able to relax, | have to
get on with college work.”

Katrina’s hard work has paid off as she has received
the Institute of Civil Engineers (ICE) QUEST
Technician Scholarship for the West Midlands. Katrina
comments | feel very honoured to be awarded
Technician Status. It means a lot to me to be
recognised as a strong female in the engineering
community and it is a great start to my engineering
career.”
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APPRENTICE KATRINA GAINS ICE SCHOLARSHIP

This is the second year in a row that Solihull College
& University Centre students have received such an
award. To apply for the scholarship students must be
studying towards an engineering qualification in the
UK that could lead to technician membership with
the ICE. The QUEST scholarships are a sign of
excellence and being recognised by ICE is a great
achievement for the students.

Katrina explains that her aim is to become a civil or
structural engineer. “After the HNC | plan to study
Civil Engineering part-time at university. Whilst doing
all this | hope to achieve my EngTech and work my
way up to becoming chartered.”

The College is extremely proud of Katrina’s
achievements within the field.



Introducing the
Student Voice
Executive Committee

Hamzah Rattigan Adam King
Student Voice President Vice President, Equality & Diversity
2+2 Social Studies Degree Media Level 1

The purpose of my role is to ensure the views of The purpose of my role is to ensure that all
all students at Solihull College & University students are equally represented at SCUC.
Centre (SCUC) have their views and opinions
heard and represented. My priorities this year are:
® To plan more activities for people who are
My priorities this year are: disabled or have any other type of problems.
® To expand SCUC’s use of social media to ® To help raise awareness of why equality and
connect to as many students as possible. diversity is important.
® To maximize the opportunities for students to ® To help raise the profile of SOLA activities
have their voices heard, through the Student based around equality and why they are
Voice Survey and subsequent focus groups. important to everyone and will help them in
® To encourage representations of different the future.

cultures and faiths through the founding of
the Multi- Faith and Culture Society.
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Jennifer Hammond
Higher Education Officer
2+2 Social Studies Degree

Amna Hijazi
LGBT Officer
Media Level 2

The purpose of my role is to ensure HE students’
views and opinions are reflected throughout
SCUC.

My priorities this year are:

® |want to help make learning easier for all
students in higher education.

® Make the process going into higher education
easier for adult students who haven’t been in
education for years.
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The purpose of my role is to ensure LGBT
students’ views and opinions are reflected
throughout SCUC.

People who feel shy about themselves when they
should be happy and open about who they are, |
want to help them like my friends helped me by
relating to them, finding out the issues they are
facing and try my best to improve them.

My priorities this year are:

® | wantto change the toilets to unisex so
everyone feels equal.

® |want to change the views of how people are
treated in the LGBT community.



Tia Brown
Black & Asian Minority Ethnic Officer
Access to HE Social Science and Humanities

The purpose of my role is to ensure BAME
students’ views and opinions are reflected
throughout SCUC.

My priorities this year are:

To encourage learning about our local
community and the many ethnicities that are
around us, increasing respect for our
differences and highlight the similarities which
unite us all.

To showcase how certain stereotypes can be
broken and establish that they do not define
who we are by encouraging the teaching of
cultures within extracurricular groups and
arranging opportunities for guest speakers or
perhaps educational trips.

To raise awareness of the challenges BAME
students face in education and the workplace.

Krystal Evans
Mature Students’ Officer
Access to HE Social Science

LA .E NIGHTS

CHII\FH RFS

The purpose of my role is to ensure that mature
students’ views and opinions are reflected
throughout SCUC.

I'd like the opportunity to be able to make a
difference and to help other students enjoy their
college/ university life.

My priorities this year are:

More mature student and young student
activities and social events.

To ensure the needs of mature students are
reflected throughout SCUC and encourage
involvement in student enrichment activates.
To run campaigns related to mature student
issues; attending and promoting eventsin
relation to current educational changes that
may affect mature students access to learning.
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Razia Begum
Women’s Officer
Access to health

Usama Osman

Woodlands Officer

Level 3 Engineering

The purpose of my role is to ensure Women’s
views and opinions are reflected throughout
the whole college.

I honestly believe in helping the college provide
support for women who need it.

My priorities this year are:

® | would like to set up support groups for
women, to share concerns and discuss
solutions/ support available for single mothers
on childcare, housing, finance, have activities
to improve confidence, work closely with SCUC
welfare and support services and local
community, set up talks for self-help.
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The purpose of my role is to ensure Woodlands
students are represented and considered on
all matters concerning the Student Voice.

My priorities this year are:

Work with students at Woodlands to help them
change and improve their college/ university
centre experience.

To improve the facilities such as the refectory
at Woodlands Campus

To facilitate more trips and after class
activities.



Jordan Sanders
Disabled Students’ Officer

The purpose of my role is to ensure Disabled
students’ views and opinions are reflected
throughout SCUC.

My priorities this year are:

® To campaign for people without physical
impairments to use the stairs and leave the
lifts for people who really need them.

® More games/sporting activities for students
with disabilities.

® Bringin more height adjustable tables in the
classrooms and canteen.

Case Study

Cashesa Richards, Travel & Tourism

Cashesa Richards studied Travel and Tourism at the
College as she always had a passion and interest in
the travel industry.

Her goal was to work at Camp America over the
summer after she completed her qualification and
she worked hard to achieve this goal.

Cashesa had been waiting till she turned 18 to be
able to apply for Camp America as wanted to be able
to take her passion for travel further with her career.
Cashesa has gone through a tough interview process
which included an application form, interview, videos,
photographs and volunteering. The application
process was 5 months long in total and now Cashesa
has had the news that she was waiting for; she has a
place on the Camp America scheme. She was able to
display the skills she has learnt whilst at Solihull
College and display her knowledge or travel and will
now be able to teach American campers what she
knows with a variety of different activities.

Cashesa comments “Before | started College | wasn’t
very confident and the course has definitely helped
me with that. | am more confident and | will now be
living away from home and experiencing different
experiences.”

Cashesa will also get the chance to travel on her days
off and she plans to travel round America once she
has completed the 9 week camp. When she returns
to the UK Cashesa has also secured her place at
university. In September she will be attending the
University of Northampton to study International
Tourism Management.

Cashesa has been able to visit a variety of different
workplaces whilst studying at Solihull College and
wants to follow her dreams to become a member of
cabin crew for Emirates.
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The Student Voice Executive
Committee Survey on
Challenging Identities

Hamzah Rattigan, The Student Voice Executive Committee President, lead a student survey in early
2016/17, in which students were asked for their views on their identity at Solihull College & University
Centre. The results of the survey are shown below:

Student Voice:

Challenging Identities 'Y FEilyy

by Hamzah Wahbi b
% :‘?esreat:r&lgvd;gadvantaged SocCio-eco i
In comparison to those ':v";"’::‘;r" oY ounds
en't

* Girls do better than boys

White stud

g ents

minority groupsdo better than those from most ethni
ic

* Students with ; :
those wilho&:armﬂg difficulties or disabilities fal s,
short

-

The Results ¢ .. - -
N L 464 students responded to

Total surveys: 464 the survey, 75% from the

‘ Campus Blossomfield campus, 25%
Biozzomfiald from Woodlands. 55% of the

Il m = respondents were male.

Students were asked which
e of the Student Voice
Women's Officer NN 19% . .
MomrOfficer | T—— 31% Profar Not To Say Executive Committee
Mature Students’ Officer officers they most identified
g _ with. 30% identified with the

Disabled Students”... B 4% BAME representative. 31%
e did not identify with any one
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Officer Representation

particular officer.



78% of respondents did not feel their identity
presented any barriers to them at SCUC.

Identity

Barriers

' ' 1% 9% felt there were barriers.
2)
= [dentity barriers - Yes

= |dentity barners - N

nldentity barners - No

» |dentity Barriers - M aybe

Yes No Maybe Overall
BAME Officer 2% 29% 21% 30%
Women's Officer 20% 19% 9% 19%
Non-Officer 32% 15% 3%

Identity

These are some of the comments made by Barriers
respondents on identity barriers.

s & BV 8 ®
YAy Yy V¥ Y

Comments

A

Financial

Barriers - -y On the question of financial barriers, 72% of
respondents felt that there were no financial

‘ ./(:z: AEheacisl Baniers. Y barriers to their studies at SCUC.

= Financal Bamers

= F inancal Bamers - No
=Financal Bamers - Maybe
Yes No Maybe Overall
BAME Officer % 28% 19% !

Women's Officer 16% 18%
Non-Officer 34% 14%

Financial

Barriers

These are some of the comments
made by respondents

Comments
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The College 2016/17
Student Profile

SCUC has just over 3,700 16-18 students, the majority of whom are full-time learners. Most of 19+ adult
learners study with us on a part-time basis.

-

2016/17 Learner Numbers by Age

Where our 16-18 FT Students come from (2015/16 and 2016/17):

A significant number of SCUC’s full-time students come from outside of the Solihull Borough.

e

Area of Residence 15/16 16/17
Birmingham 60% 60%
North Solihull 15% 14%
Other 4% 5%

South Solihull 21% 21%
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56% of our fulltime students are from widening participation (WP) areas (ie areas of socio-economic
deprivation and underrepresentation defined by post code. 38% of our part-time students are from
widening participation post codes.

2016/17 Full-time 2016/17 Part-time
students students

=wp

® Non WP

Ethni